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Areas of Excellence
31 nannInN 2551

e AREA 1 Infectious Diseases

e AREA 2 Stem Caell

e AREA 3 Cancer

e AREA 4 Thalassemia

e AREA 5 Medical Proteomics

e AREA 6 Allergy and Immunology

e AREA 7 Metabolic Diseases

e AREA 8 Neuro-Cardiovascular Diseases
e AREA 9 Health Promotion

e AREA 10 Thai Traditional Medicine
AREA 11 Mental Health and Disorders
AREA 12 Medical Education

13 Health Services Research
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52. Provide the 54. Increase

1. Deliver Better 33. Produce Impact Value Added for
Patient Care

Best Practice + "

Innovation Teams | Enhance
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R2R Submitted Proposals, Conducting, Finished Projects,
Published and Published without R2R Grant
June 1,2004 to April 30, 2010

O Published without
R2R Grant

0O Published
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Application of KM for R2R facilitation
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R2R’s facilitation
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e KM as a tool
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6+ years of Siriraj R2R

[t

148 R2R
projects




Status of R2R Granted Projects
Apr. 30, 2010

e Granted projects = 148 projects
It 70 finished projects
22 projects publication

e In R2R granting submission process = 22 project
Lt 3 projects Pending SIRB approval

1 19 projects Pending R2R reviewing &
rocess




R2R Submitted Proposals, Conducting, Finished Projects,
Published and Published without R2R Grant
June 1,2004 to April 30,2010

O Published without
R2R Grant

O Published

O Finished Projects

O Conducting

B Submitted Proposals|
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